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AW 1—EUs 3—37-9Us (ii)
PART I1—Section 3—Sub-section (ii)

ATRT TCHI & HATAAT (TAT HATAT T FISh) A A ¢ 7@ qifafeTs swaer si< sftrgz=mg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

FTRT®, A AT Six Yo ey
(T 3f wfreror famm)
% feeett, 7 WS, 2022

FTIM. 453.—F TALHEL, TTATIT [H9 & ATE6HT TASET & g g7am] [aamest, 1976
(AT "errtera 1987, 2007 i 2011) & 2 10 % I9-[93H (4) F LA § FHITHE ST TIAAT &AW1 %
FLTAET FTATAT FEIT A=A 3T % AN FeAferiaa wraterat, Srees 80 Tiaerd & stfa wH=Tat 1

TRt a7 T S 9T 7 o 2, sttafEa wedt -
1. T e AT, Feehrar

2. QT srory o, AT

3. eI STOTer 9T, FARIAT

3020 G1/2022 (937)
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FETATE fArers omar, Targret
AT fATra o, TEr

[T, 7. § -15023/1/2020-2]
Tfow =Tedy, srow atee

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 7th May, 2022

S.0. 453.—Central Government in pursuance of Sub-Rule (4) of Rule 10 of official languages [Use for
official purpose of union] Rules, 1976 (as amended in 1987, 2007 and 2011) hereby notifies the following offices
under the Central Bureau of Investigation, a subordinate office of Department of Personnel and Training whose more
than 80 percent staff has acquired working knowledge of Hindi language:-

Anti Corruption Branch, Kolkata
Special Crime Branch, Kolkata
Economic Offences Branch, Kolkata
Anti Corruption Branch, Guwahati
Anti Corruption Branch, Goa

agrwdE

[F. No. E-15023/1/2020-Hindi]
RASHMI CHOWDHARY, Addl. Secy.

e 3T TRAT Feamor T
% feeett, 13 wE, 2022

FAT. 454 —=qH THATSTRIATHT e T dFEs THEAAT STRuHT Hereor (Rameor =i
=) srfarfaae, 2017 (2017 &1 16) T 4T 12 I8 IUSY FIAT g 6T el TR UHT 1 |, ST
fafga o S, waEt & U Afed =gaa SHARTHuET amed 3T AFas Al STRferuHT
Hereror fAfa srfargfra 4,

ST AT 2 TTAT THATSRIAUET AT 3T TFHEAE AT SThruaT Hgaeror (Famor sfiw
=T fR9w 2018 & Ta, Tl & o, u= o 47 sfiw v [T &t Tt 1 Suee #ar g,

(Famor sfiw =) ffem, 2018 % a3 & @19 afed eAT SHATSRAUET ared X s
THIAAT STHRIUHT geeqor (Rameor &fiw F=qeom) srfafa=m, 2017 (2017 &7 16) Fit &1 12 FRT 9&d

AT T TN FXd gU, TH ATILAAT & I ATHAT 6 AT SATIAT 6 (T AT THATS ORI UET
ATALH AT AFTIS THAT STRITUHT Hereqor fAfa, 2022 srfagi=a 2t gl
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SRRl
oI F g Teeme et sik wew Aifd 2022
e g=t it arferr

e <9
HEATT 1 IOV o A fRurfa

1. g9

s ¥ Rty

AT 2: T T TATHT, IZ9T T FIEA

1. AT

2. 3297

3. FwAET
FLATT 3: TATIAT % forw aniests frgia

AT 4 T-HEATT
1. 9T- AT

(1) TISTTTE FAT =HGETT | T&797q = 63 =T
(2) FaTEe afy==T 3T Srerfore TeraeTa

(3) AT ALTU 37T HATET

(4) TTHRTLY ST ST Fraterg § 1 AT

(

5) fRerea & =T
(6) sriafater =1 srferepre
(7) e
(8) TISIITE ITH e T TATHAT F &7 § U+l 9= g
(9) fRrame T 7 srferT
HLATT 5: TAAAT RATT 3T T=emat daeft et & daer § Moaiaar
1. w=araT fRufa & gafaa Trarar
2. T=aTeAT uifsrfea =af=e 3 sfraw areft v fRufy &1 sy
3. TAATSAT & HaTerd STy i Trawraar
AT 6: forsTaa e a=
1. T srfarrTdY: wider, orf<F 3w St
(1) forrTaat it TheTe AT
(2) forTara TSt FI H AT FIAT
(3) forraat it urarft sfe TR
(4) vt e g wwF-EET
(5) fvtr @ it erfrat
(6) TarwTaraeRat & giua FHAr
(7) feafésr o=
(8) Troe=raT
(9) T=T waE

AT 7: Raement, awren, FHarhiat safs & qer S o saearad
1. q&T FAAIT
2.y &= / Faw / SRR A T
3. wera =T FHATAT Aigd et & i
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(1) =it & gfvsriog arteets frgial 1 FateaaT

(2) =THA THHAISTRIATHT ATIH T SAFTAE THIAAr SThfuT g (Fvem, fFamo) sfafa=w, 2017 #F

A AT 9T FHATRAT 7 HtHa erear v
(3) farsrTaa srfersrTy =T Ta=TH

(4)frsrara stfarepTdr 1 srfereror

(5) o= aT F9TT TEAT

(6) forsrTara srfersrT<T & FratarT i FETgT

(7) STATEHAT FSTT

4, FHATIAT AT AZHIHAT 6T ST
5. TAATSAT F HHRAT R T i
6. TATES 3T TETY FEdTo HATAT (AT ULH (A= &3a) ¥ 757 ugH == afufaat i s

grifore =+

TS
T
Hroasme
STUTATHY
SIRKIEIES
Sroaet
THATEAT

gfera €7
TA-vgraTETe A
FIIE FTAT SALaTae
ST farfers Far arfersrr
IBEIREURERIE IS A LR E LR ES
TTeT yaeT FHA T
A TR e
T T ST TL1e0 s
=T, foreaT sfiT wsroor

ueH gadl fFemrft v

T U 3 TEEET A wrwe
e THFATISTY IR (e
TFATEAT & AT S T =AT<h

o UgH e g
ST UZH IRUE

qaq e d&g

AT THATAT TihaT

I =TT THAT
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HAeATT-1

g9 ST Wi Rufa

1. (1) ISSIA- ot ooft & st 21w frg & waw anfds s s fwm gfatea &= & oo
TATEST 3= WTATHFATH § & U g| TATET ST ATTqwAT T U 6L 6 g1 FAT a9 &1 977 g, /e
TOTT & TATES, GHTAAT T ATEAWITHE ATHFIAT FATHT T 3 Tresy qi=at $iT orEar § g1 A
T AT TET § o ATl AT | W Tg 81 AoGd X Fe09 FEad 07 IcqTEahdl wf Jg1dl g 3%
TRTTHE ATAF AT F ATLTH H ALR 3T 9T F FAT-FAd H HEG FAT g ¥ TH THT T
GIUETAT & TIAT TRTETE T 2l

THATEAT ¥ UgH Scareqeiia Fdad & o us gawr g1 o9 afgs Rt sarfaa g2 &,
S| ART ot 1T AT A1 T T TASAAT qUoiied RATT % H0T HTHTT F7 {UH F1d &1 S8 Arewss
FAT SATAT & AT TH T I FTITAH TAT § L@l I AL H2 QU ST & ST ool TAeT TAT 396
e arfiariar aaeat i agi o 9=aT g et forear sfiw waresy o2 agd #7 9= 21 9TaT gl 39 THh,
THATEAT THATET SATh T AT 3T ST SATSITAHT Aol ST TAT TAL AL AT T qIHAT HA AT 2T
Tohe o 9 faaer g1 Srar 2|

TFATSAT F TR AT AR IT ATF AT T FSATT (ATHTIOTR AT, FTAede, Faresy q=d1 +g,
SreAfOr HEATT 9¥ HEHTE), SATSIITAHT f T, ATEHA & AT STEAAT ¥ Ied aAT1Q FT dgd Tgl
FHT T=4T 31 FfF THEEAT HHAOT SHaaadd gaT g, THT UHTSAT S S SA<h w1 Tq=T &
Sfra =&Y % |71 S AT 2T 2

TIAT THIATSTHRIAUHT IR oY UHFEs sHgAlShudr doago (Ramor e [=Eem)
srterfaaw, 2017 s vfagr®e 1 8 REH Taeredl i UgH § §hiHd s TATad a0 1 Fas
ATATALIT T&TH FEA AT TELTT AT TAT g1 TH ATATHIT FT 32T ¢ T 2 FoAh 3T HEATT &l g7
FLAT AT TFATSAT T Hop(Ha AT TqTfad AR #1920 §, TIMT dgl AT T@qresy qR=dl gl 9%
ATHTT FT ATHAT 7 FIAT T2 | GLEAT, AT, TR ST (A T G107, AT SAT1Q o6 AT 37 ATH
&1 yfora A=t e Hfaai F ATa FEH W@ AET A0 60 AT=aq § Taersdr o Ugg ¥
HHHT ST TATST ARM o AT, FAAT T ATFATERRT w1 O Sfafgd @ B =@ g0 a9
TeATIATSr § fOeTa e Sl T T U AT & &9 § UF g (hEd Hae 9 &7 AT
BIECIERERIRI DI

2. qa # Rafa- wa w=srsdt aqaT 2019 RUE! F 96, T8 TAsrsdl F HhiAd ARl STIHE:
23.49 9@ 2, S\ a3F (15 & 49 T9) UHA<AT AT 0.22% 21 ATA & 6 a9 2019 F =17 T=i
AT 69,220 U THIEAT THAT I, ST 2010 & 2019 § U UM AT A H 37.4% Fr FArae
FTAT | THT AT H, TAAEAT 37 TSH & [T /Al | o 66.1% H Rxrae ors 2
HEATT-2
T F1 gAY, ST I FEAET

TH AT | THALAT 3T USH F I § AT T2 F Arr-ary wfaq iy F qeram, w7 i 579+
FIHAS T TEIA THAT ST 2

1. ATHTE- (i) TLAT IRATSRIAUHT FTad &Y dAFas srgaar stweroet g (Fam e
fe=ron) sferfaae, 2017 &t amr 12 & stfeqer @A Jmar g & fx awwr =& & ow e
TRIATSTHRITTHT AT 3T AFTAE THIEAT STRuet g Aifa & forw yr=a s=mu| =9 e, 78 i
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THATEAT &Y veH (Famwr sfiw o) sfafe=w, 2017 & feet 81 T & sfesgfea w1 it O
TR FEHRT & T % qga arefie srferspa it T 3

T AT T=edt oA, 2019 R
http://naco.gov.in/sites/default/files/INDIA%20HIV%20ESTIMATES.pdf

(2) “Sr=ET FEATHAT Y TEeHdl & aqd (S deF-3 & oFefia 3.3 Tl &1 a9 2030 aF UgH &
T TATLT FEA T AqT & 300 ATAEGd, TAAAT & ST FeAsh T ATEHT FT ITLAT HLAT
TH AT T ITIT XA o (70 Tk TEATTIFRT 2

2. AT - AT * 3297 AR 8-

(1) FATIAT § TAAEAT ST USH & §a9 § STRTEHAT TaT HLAT|

(2) FIFAT H THAATSAT GHHFT o TAL0T [ THATI

(3) THATEHT SiI¥ UZH & ToR{HT TAT TATIAT AN 6 ATAHTL ol GLEAT FHEATI

(4) FATIAT H FHEAT T TRAT FH AT Fd gu gierd, T-Fatnd adT R-Eadr aamEr #ii
o= Tl

(5) &fera Al & o & F1 ararEaer Y& FA T UAASA! § Safad STer il T =aar &l
FATT 7@ 3 [T aredT T AT

3. FE-GF- T AT T TATIAT TT AN BIAT 8, Fle TATIAT Ueh HILANE 1T AT AT AIETSl AT Hle
TS AT HEAT AT &7 AT &0 | AT ATE G & ST HI<h &G § {IA AT YT 6 IcATaHA, A AT F&a<or
U A AT AT SEH ATYE A qEtd F U Uw A1 uE q Afgw T U UF geAdedd mraEdr
[ERUESERGIE]

TATTRTSAT ST FHHTLT T TS TSI, T TAT AT T I8 LRI HATAAT AT AT, TSI a9m
TSt &1 T O, Id § Ga7td ag-TTgd HA=al T 7= TS AR & 9 Saferd Hrai §
THATSAT 3T USH AT T haTiead e | 39 11T & 1T &= HT TINT FIA & (o707 SArerafrd = Sar
L

TE AT TS o U=H F A § Fefoaa et o et &

(1) TTAT THATSTRIATUHT fEOT] & H=207 F FATTH &-

(F) TASATSAT HoRTHA [0l SATh 6 T ST A1 Ha el ;

(@) THATSAT TR AT G2AT o RS Fr | F#27 7,

(3T) TATIEAT, TS AT TITATT & ST TAATSAT Honiad JTAT F o I,
() THATEEAT FHTHT T AT T ITATET T T6- ST )1

(2) TE-EETITe T & AN |, T THATAT 7 F -4 RN SH, AgHg, 3F ThHaTT A
AT AT ¢, T AL UF HALEHTord THLhia T g1 T AT o o &g o J=iee a7 SIatash-2nm
fosT ATew AT g o6 ATaTOr FEEre €95 (FAh H a7T HLAT SAAAT AT<h I GAT, TASSAT HehHd AT<h
F FTT H HFTATAT o U gl STHL, AT, FdA1 IT THTEA FeT FT AN HIAT) F qTeqT F THATSAT AT
THAOT T ThaT gl e Rufas #, Sgf @9F § o+ #7 99T S g1 ISy wresy qi=aT
FHT, ST T<h AT TH-SATRT 6 SAMTEH | o Fanl, FAfAfae ofiw o qwaor-faaee 3o, e aE«itas
AT F AT & AT ST 8, SHHT AT AT ST AR 0 37 vy Fataa w1 v faeame o
EENECE R
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(3) THATEAT | HHHA ART, ST UEI-Nararaed Idl RIid &7 § FId § 07 THA 6 JTa9(E AT 01
T T TEd & qTAT FTF F4A F AT TEd 2l

(4) TE-REETET IdT IUsH ZIA F, UAMSAT o T SHAAITIA FT TG AN KT S(ia" 979 &9 F
LratTate 7 T@T ¢ T o ATHTT IATEF ST+ AT Fed 2l
TEATI-3
oI 6 forg Artest® Rgia

TITIAT % o7 T Y USH Hifq AT SFIATS hITUET araeH 37 SThTas THIAT SRfruHT
g (Famr siv =) sferfaaw, 2017 & sfeafaa fru v we gt #1 sfiwr w7 dt 81 =
TorgTeal &1 Tt TATIAT T SHT ATaT H SRR BT ST e v SEH AT Ieerad AT T B |

=4 frgrat § 7 e g -
(1) T=TEAT 3T USH | GHh{HT AT TATET AN 6 (%G HaTd 7 FHAT|
(2) ToReT =rf<h it T AT fRafa o T=emEaT Gatad STer & & Ta= =T

(3) TATIAT H TR SATerahT<l o &9 § forraa Ramor a1 ¥ 17 T¥ 9¢ AT | = Hgreat
T et & fARTtaa 747 8 T TSt | "o AR Rl U FHATHRET ararasor w1
TG FA F forw T g

HAT - 4
fe-Sevme

1. AT AT — A-Feara aff faardT i ame sfaenre "t ffaat @1 v wifors Rrgia 21
FIATHAT AT AEATAS TAAAT (R F AT TT TATIATeN H Fle HIHT Tl (HAT ST ATRUN Tg
AT Fad TAATSAT TiToITed ARE I Bf STAH Al FHLAT U, Ffodh Ik Hohead TRATE Taedi
T FAT I T Y& 7T S0 ST U AT T9Ted SRE & 7§ 396 91 W2d ¢ AT T8 12 Bl

TET T Faol TFAEAT ST ULH THAT =A< % T, afod THmEET i uge wartaa S & v off
Jeara [Aftg 21 =a¥ el T vt PR afr S o w w, mam R @ i fam =
ae gfxp o7 oTfeer €1 T9H T 9T § vy witstea et =t % Ay v v, A a7 i agaw
T T AT AT<h AT oA FohT ST 2

et off famame ax vy Rufa & s v oY safxe o |1 Seare 981 BT S g9t € i)
Aertertera fgiat 1 s sferd -

(1) AR X =99 § A9 7 foRar - Bh oft =2l & oo o=ensat fRafa & st @
FATIATSA & AEATT gl [HIT ST ATRUN TST AIATE | TSR IT FETT F FAT FHTAT, IHT THIH
FAT 3T TEH ATA-ATT TITIATH H AT =g ariier g1 [ u=ersdy & ara-arey sfaw amae
FIA AT ARTE T, AT AELTHAT &, Teh 3= AT AT ITee FA| ITIH e & TRt TR am
F o oI sreq guTarS Afesa g, S uHsrs At aitrted =ik 7 90 a9t g ek o ag g6 vy
TTH T AT TATRATT TR TR AT & & a9 S &l (HoATad 3, & (o7 Sgar Teadr 919 2l

IRAIH ATETH o (94T 919 T TG g1 AT ¥ T 9=d1 T&1aT & qr-ard [{ahr g
T FAfI T=aTas Y=g FAT AUt gET AU UF Tgar  UTH 3iT Ta= Ty 9=4d1 T&TdT, S
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qEH g &1 A2 Fa1d gu fofed [aior #F us 9fa J&=qaq wer Arev & gefaq =in 7 2" § 577
<R T TAASAT F HALT FT HEAYW SATTEH g AT dg TSI F FAl &l [\oariad w2 § 497 gl
fRThT 77 FaTd gu T Faterd saf<h & qRAh AT SUedl 7 T & (o0 Jemaia a7 A< Srae
T T o faea & forw forfera o & § v Sia o swqa weT 910l

(2) FaTey gt i) Serfors e - Bl off =xf<e % arer v=emsdy Rafa % sreme 9¥ s ai=at
AT Sreafore o= § Se9Ta A1 AT ST AT vl Tgh dasTd | iR fAaeame sfiv sy ai=at
foraTe # AT g, TATell § TAT FLA AT 3AHT THTH HLAT ATHA g

(3) T giaTd s garee- fft off =it F wrer u=emdet Rufa % s aw g gt
START FA TAT HEATEAT I TTAT FIA o6 TTd HIAT Tl 64T SAHT AT TN TZT HEATF H HATAT T Tg o
TAT TANT I TAT FIAT T FHTH HAT, FSHF SIqwTa g, FHEL, qrasias e, gled 9T arasii+s
AR % TITHI, TAET, S, | HATel, TEHI, HFEqEl AT ATAH TEHL TAT @S HH HIE A
AT 2

(4) T SR Asht FrtaT § S ®AT- THereal AT A7 4= § 7 T@d gu, wie oY Ah qeard 4T
St FaTa=t & F1F FT GhaT g ol 3T 919 HIATT Tl 6dT T 6T ¢ | HEATT | T TLhIET a7
ST FETTT # a9 T2 & a9 H Ivg AAT FHIAT, GHTH FHAT AT AT SAGGTL HLAT ATHA B

(5) SATHTAT H ST - THATS AT Rt F e 9% AL/t @reat # R off =t & 9y awwTe s
I FT H GG Aol (hAT ST A0l U bt o awwrt a1 Wit s S s@va srorar
afHeeT § "ated =7ftr 8, 39 I UgEd | 7T AT AT A~ FAagR g g1 F ==ARE ST a7 i
T T ATHLAT | g, THASAT THATH, TIH, THA T qGHI-997 9¢ qgT UgH FI=A0T &ed
T ST T aw fRem-fagent & e SU=T qaTet % Afew & o gHa Bl

(6) srTafater &7 stfdapTe- wfafafer v srfaawre @feram & wwr-3 & Aifers At & aq=es 19 F o=
& TRt AT Ue Hitos sttese g1 Rt oft =rfe & wiatafer & srfesm & "@ey § 99T q9T S a1

AT HAGT FTA 6 AT AT Tl (AT AT AT BT

(7) goEor- fret =rfcr & vy Rufa & seme uw gors wE Gt ST ARl 2w T, 3% Ar e
AWM 7 THATSAT AT 3 AT I AT-IT T TLHA Al (AT ST TRl T B

(8) TSI 9T LA & oIy aiaedr & €9 # TH=dl e Afdda g- USRI ITH FLed T Fq1eeT TR=41
HATSAr, TreAT FATSH TF TgAT AT T T TE & forw A7 Fohelt st |ar A1 giaem o & forw uw q@er &
& H UHAS AT = qia: TfaeE gl

(9) e FLA &7 AfAwTe- e, gufxy % #, BT T Feor & srferm & dag § Rt =3f=e &1 g7 781
fohaT SITHT ATTET AT 38 AT AT ARG Al AT ST AR TN THATSAT & Hh AT ST TATIAT T
TR I ATAT TRATE & g2 7 [0 ST T ATAFRT GHAT ATRT AT TH ATHAT TRATT o0l AT T T2-
AITHTALOT T o S o F START FXA FHT ATIFR ZET AT

THASAT 3T USH & HHHA S TATAT ATHTT 6 [GATH AITATT TH7 ATFATAF, ATerF i waress
FEEATA H ITaag g TAqT T ATATh, THATSAT STT= LS TTH el T T2 IR=A0 97 foreaw
eI TF qga gq TATIAT qgl &l Tahdi| ATHETAH S0 9¢ S FE6rgat & ITAR % & Jg9ra
BIGEP-SA

ST ATHFET F Soorad F HATHS |, TATIATS § fOUwraa SAferay & &7 § UF Asrqq [hraaq
THTLTT o7 3f¥ Tt § ArdTer 67y Gy s =reu ffg9 st F e e sfeeer o
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ATFRIATA % 919 T a1 w0+ F7 fasweq grar g1 T a5 #3 F 999 | Fe IGHT qal gl
arferfaarm o Srefie sraerert T ST 9| Avfy 3 =i gioeee & =T g ot srum
T - 5
TS T T i) THesdT Satelt Aws & dere § Aagar
1. waemEAt Rufa & gefea M- veredT qifsfea safe & st a7 st fufa ar #
qT UAATEAT HATET TTRTET BT qqTT F (o0 STET TE1 36T ST ThaT | THANEAT | Ha (87 SATAHTT o
et safer i v=ersdY Rufa & gafaa et oft aeg &t Sy sifesa i v o € (%) vt
ST T o o0 {0 0 e a1 USseEt S ok IR | a i Sl () 39 Aw f 9=,
TETAAT AT ITATE | HATT FATAHRIL; () TET AR ST 3T ARE 6l T Fl Tohad T g; 3T (F) 39
<R & HATAT IS AT TR, o THmEdT ST+, THATSAT ITATE JT UAATSAT | FaA 12T SATHETT AT
39 =F~E FT TS AT Rt o gaer § e, 9T, SUesy At a1 Rt o 1w 8
et oft =fcr i v=erEd fRufa s F oo 99 a% arex 92 frar s =Ry 5« T &

AITAT T A AL T &1 o T8 LG I SITAHILT I TATAT 366 qHeT ATHA | ol & e o =
F 29 & smaeTs g

FATH o g F 929 | Uk Aea o gl Tgi Fret off =t a1 freft ster saf=e &t fersamer e
ATt Ta=T & dae | Yohe 6l T3 Ul eufa ar et ser [t St i g ggata & Fara
T Al HAT ATRUI o HgHid SRR § a5 IT 34 ATA AT % ATLAR T AT T qhel T gl ST
THATEAT AT SATAHILT * The (ohT T g G AgaTd TUTerd Agl gidl g & AIa1g &, -

(1) =z Foreft TaTeeT |aT TaTar g0 (Rt o7 TaTesT |aT TaTaT & The 0T AT STar g S U =i<h
FT TGATA, STATT AT TR H TR g

(2) ~ATIATAT o AT ZIIT Toh UHT SR T The [H2 0T AAITF 2|

(3) AT & &= At AT feT FEaTe! |, STET UHT STTHHTILT T THe [0 a9TqH AT 99 T T FIEFd
2l

(4) T AR F o § orae 39 27~ T 98919 6 ITHIE 781 6T 57 Tt o)

(5) ToReT off AT=EE wT sore S | SRR F T ql

(6) FT HLHIT AT T5T FLHIT AT HATIT 15T TLHIT & T USH =07 FEEET F feapriet grr
AT, oot AT 99907 % TS % (o)

2. THemsAt ifsifea =afke F sfaw arft f fafa w1 v -u=erd uifsfea =aftr * sham @i #r
fRofa F gwdrevor & A ®, Hieas a1 wrmeterar & fare #i o waresy T yerar 39 Ssfa areft
T Forelt =fen T T=ersdt qifsited i =7 gamaT 981 FT TH T T Thed HAT ST 94T § T4, -

(1) TATEST FAT TRTAT HT HIAAT g {6 Stra areft il UH SAT<h § TAesdl & G900 T Tgedqul SIad gl
(2) T=eTEAT qifsTfea =tk & Sttaq areft &7 gi=a F o o aest &= @ gl
(3) FATEST FAT TTAT §qE g o w=emsdt qifsited =f<h sftam ardt &7 gi=ra 981 o

(4) TATEST HAT TRTAT 7 THAATSAT TS SATh &l I Stad qrT &l T=sm=aT aitorted et &7 gar
A o A9 F FEa AT R
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U 3T Fgd A0l Td 9d Tg & 1 Theldio ARG &9 § 3T IM=d q2mel & TE7d AT ST gl
TATEST HAT VRTAT ZIXT U=l qiforfed =t & sfta= areft it 2= F7d JT IHHT Iq7 S0 T Fls
T A5l g
TATIAL, 9ITers, SATTETEE, FEY, HE-TaTd S3el, HTe-aa«l A & AHd § Ig geted
FeAT FRRTet it RPreery g & a4l wrh aeer taerEdt oY ugH § "ated ggHid, TR 37
I TAAT o SAFLTIOTSA I 3@ 3l AT Tg Toh F TAASAT | HATSd SITAHIL HT GATHT 7 F| AR 9l
AT T T qaeal f 78 off Afas Srsar g & o Tuw=ar §°1 i areft afafatei & onfie 7 i
3. TTemEdt q Hefda Ster Y Muh=ar - vt 7 gefia ST deraefier whfa 1 § S v
q Gafed ST &1 e @ ar Tol® TITIAT H1 dqderd AT AqSd The ol qaT STer #hf
T AT 30T THATH FEATHT FA o (7T STl LAT UL Tl AT AT
THATEAT T HaTerd SITehr<t § AT 2-
(F)  THAASAT TLIEAT FIA AT T TASATSAT TLEA0T o TROTTH H HTET TR,
(@)  TUH =Th A @A, HEEAT A7 STATE | HaTerd STt
(M) ST ST U oF1<h 0l TgdT HT dahd | g; a7
(@)  UH ARE T GG A AT TTAERTL, ST UHSTEAT GLreqor, U=emear ST AT U=smeal
T et ST i U =af~p it vt Rafa & day o v, v, off 1 av s fr
T2 2
Teferg saferat it TSt & Hafad SeEet #1 RS T arer Yed et & o erer qeen
ST F SATAMT AAATH g1 STET LT U | ATHA §- AT Hl THRTHL0 F T, AT % Tgad

1 e, et ot 7 F SUEa ST 6 RAT F [orT AT Tl T T S #&raat § gt
FT STATaaE! SlIY T FEATHT FA & (o a7

(1) THRMEET | GETST STTTRTL o Tohd I9hT0T T HXEVT HEAT - TASMEAT H AT SRR U Fild G0
TIAIAT T [ASar a970 W@t Bral gl |ierd SAReal & Fated U=smeal $l STl UHa Hid &
SO Vo TATIAT EIT ATFd SARRAT IT FHATAT 0 GAAT 6l MAAIAT 2q T AT I Zeqre?
FLAT ATRT

(2) THTEAT & FEfAq TAHRT T Ggd: Fad ATIHT ARAT IT FHATAT H1 &l Tgo &f ST AT 0

ITTErd STk ZTET AT o0l TIAA AT o o7 SfT=1E =9 9% gEqred? Fid HT LT gl AT gul

(3) TSt A HETAT AWHRT F g gLar yonferat 1 Iuqaer - viorey, Rurd sfe S wifae srfserat
& o FRfera AT AT Fiade FHT ATRY T SALAT B AT T2 TH &A@ H a& HY aAT AT 0 3T
UH TAFE(AE HIS 6l LT gq THAA FeT AT HATE T daeie A7 el 7T greaay &1 IHas o
Tqrerd T ST AT AT AR 317 AT ATF AT ST AT U

(4) TTeT Weruw Afufy - STer qRAT SUTH % ey § T o 3tua Frerfier wam #2a F o yaw
TATYAT § STET YEG= G9Td & To9 AT STET A1ME0 T STeT Taed qiuid F7 T8 AT w3 & o
e gMT AU ST SIT9AT § STy Taed JiH{d Agl 8, agf ©ATIAl % TH I STeT Tae At @l
SR ST 1 |47 ST AR

(5) THEST F G STTHTEY T Raer: Sviera snar i Taensdy & gafaa w@ifas T someieF
FRTET AT STHRTLT ATAT BIZAT o (I F G § TEATIAT § GTHE GATAT THRATT ZIHT AR

(6) THATSAT & HaATErT SATAHRTL T AT AT TATIa ¥ A ST Tarerd FrAfa=t a1 Fefarg deemoar
F Y@l AT T AR
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AT Th ST & for, Tamee 37 IRan w1 Joray (TR ued A= §9eq) & fRer-Haer &
AT JadTEe THI-THT T <G T ST TRt 2

FLITI- 6
BEIRCRAGEIRIGE]

forfrra Famor @5 T=ersET 9UT ueH ¥ "HiAG Ud TATd AR R QU ASATEqel TfEd araraeer
YA FIA F foIT ofq Ageaqur g Aty & wmoet # fosrmrd Ay & €9 § 97 797 @7 W
AR 5 & § T AT q= T F&q1a 621 797 2

Tt & forg srfaerd g & et =afe &1 forsmaa stfeeersy, it eumoer § sfefaam & suast &
IeAHT T TR T AT 3T, F T § ATHACY FA & o7 I8 IT9 Y TI4T I AT2F A(<h
2il TTeey qR=aT TATIATT S TTaT SHY AT AR o ATHA H 9 TgT UF FOraa stferhrey 7
AT FG0T TT 98 AT Fle FHAT TAAT ATAFRTT TTAT TG TAAT (A9 a1 =t a1 fohe
S, ST W ATHAT 21, 31 ThaT gl THI T ST T UL, ST il A@eTHdT & A& Uah AT ATH
ATFRATAT T ARE AT FAOOAT @7 I AWARE BFAT ST AT 919§ Aeg T |\
TR=AT AT IUASY FLF & A2 AT F TTTLTAT oF Soore= qaeft forawmray &t = H3|

Tg e T SITu T3 T &7 e & AT | &S TGO Tol &, T1e i eaTaaT e foremmaa
ATIFRTE T AARE FT § TG70T AT g T 3T TATIAT F Haiad Tk ARAT i fOHhTad &1 el
THAT g1 AT BT, AT TATIAT § foreprara srferpmr g, a7 g = f9q FH=r & foas ww Aie wwar g & ag
forsRTa STfershT<T srara SArshaTer T o=t fOrwTard &t Fu)

(1) forrag sfeer: Faew, ofe Sk SaTAeE- (1) forsmaat &1 T=rhe FAr- foerd st
forsRTra &1 AT 81 forsTaaeRat gIeT Tt § AT F gty ®9 | Ioorsd & a1 § AR g il
ot & &9 7gi= & fiaw faema & St =R 7fw e sfesr s afkfRafaat & @qe gar g,
S arefim Ratfia smafer % fiaw forwmra s & forpraasrat v Tt 3 o, a7 399 o e fig
LI T Aty TS AT AT AU

(2) TrFTET T FOA | GGEIAT FAT:- TeAF Forhraa afifers & 9w y=v # forfea &= § forswraa sifeerdy
=T T TRt 7fe forfea & forermra &1 981 1 S gy g ar forraa stfesrey fersmraraeRar wr forfea §
forwTa a7 F o forT a9t SUw agTaar IqAsy U

(3) Ferrrarat it gTadT i TREERoT:- T srfersrmy g forkmara aTa g u¥ forsraashat v aradt
U FLHT ATRU AT FrFTaa 7 TAarei e &7 # RS FeaAT AR forwraa a9 qon forpraa uv
#T T FwRATE W AT RFE BT ST AR w Tt w FETE qa 7 @3 |7 areu o
ey &7 rfafaam & refiw v forpraa o= Aol o9 79T U IReT F ATT 99T TEaT qE F

C o o o
lddlgl vl |lig

(4) FAviT F g 999 -HT- forwma stfarr & foeraa 9 ot | i oFr Jnfee aur G oft
AT § |70 F13 faadi & diax [ 2 &3 SEr =t u) s fofa # srrEt sy 9=t o=l &
AT H, ST fAFmEd yEdt § AG9Td 94T ey RadT qaret Hf Ugd Al ATIE a1
Taeft sTaeT T geafad 2f, agt e sfgwrh #r o 9w s/ fRm fofy a7 =it G fw s
T wTe g% 2

(5) ot A Ft eriReaT:- forrraa sfaardy, afe =0 o> ¥ |qe § & s & «90 0 o1 % ey
B ATATRTw 7 Ioere AT AT 8, T TIHT: Soosd § LT FA & (o0 IUTT F:3 gq Ivg ATIAT Hl
fRer 397 AR, TAY, Ieersd L a7l ATh F THATE i ST AT U UH SAT<h Hl TAAAT TAT TSH 6
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Tae ¥, stterteae, Fat, et T Fes U 9THTE & Tgaet & aTe H Teeor f&AT ST Suterd gl
o Afafih, U faifea smafer 3 oo aurer Far f i st =iz, Sed o=erdt va uga o w1 w7
T Y- ALY TS & A7 71 FeAT A 1A § | 38 forw, "@atera e vew T ud = =6
AT TS USH [HIA07 HETEEr § Ggmadr off S ATl SHT SAT<h G ATS=IT HT T Iese Hd
u<, FOrsRTar AT ST % ATETE STALTHATHE FILATS HT o (oI TEATIAT &l FRETier ¥ TadT g
(6) fermraramat s g wAT:- forwrra sferrTy & fersraasar 1 forrraa % dag § f T Fare T
&1 T Fwrars ¥ forawradwar F AHqE I F ATHA H ATRIT FA2qaT By ser g wrE A &
for Tk e o forsTaasat & AT F a H frRraarRat i gied w1 ATl

(7) FeaqrfEa do:- forprara srfaerrt g qfafara wom B, Prrrre, st st qur wear vd i 7 Friarg
& HET H TAT G Al § hald G (ST TMHGLT, TAAT UF HATL AT Ha9h- TITE, e USH
=T wree) F s\ ai=a wfee & R i ST 21 @t fee @ 9e § w7 forwra ar a8t
BT 8, AT ‘T AT I HL %l a1e7dT Aal gl

(8) TraeiraT:- =TT feraTaasat gIT stqrg T STrar g, v fereraa srferar< & sxfera =aiwn &t

TEAT HT TATE AT aLeh AT HLAT AT g0, AT

(1) formra sferary &1 et it UE Sia SEs 39 9o 2t 7 Q@ A, 94919 a9 Tg+419 &7
ST FoT AT Y, W wAT Arfey, o #ie wav au g aftvwar ® forwraa srferenr & are @
ST

(2) formra sAfeaTy fOrhTad # orTfHer §ferd =Af<h &l I TF{E SE[ATH Iuse HIUA|

(3) TerTIasRaT il TZATT Ud TZAT FT AT (el AT SAT<h ATAT HGTAFT TAT TTF Algd IAF (gl AT
EISIEI IR E A FARE RIS I IR EA

(9) 32T Yy~ FOFrra AR AT TRATSIROUHT ared ST s SRS ATy SeerT
(FRrameor s fq=en) srferf@ae, 2017 #t 9m=r 11 797 39+ Jefi @fera =7i<h & 27l AT aar & gae
T ferfaaert F STAETE T2T FTLA T SITeT FTT| TIT9AT F o w=earedt ue vge Ay fir a7 53 Fr
ot Fafsya =T ST T 2

FeqA 7
QUrETTTETeht, RATHstl & FHATRAT 3ATf hl H&T FRAIT 3L ITEAA
AT & TATET FEATEAT F AT FA 6 0, FEhTe, FHATALD, TATHAE T2TF & qr1d- a1
TS AT qiferfed =twat afgd warerat/ A fFwr verruer, et w1 Aot s #7 ReagT
FIAT 21T 2

1. &I FEAA: (1) THAEA H=T FiT TARATH TF TRAAT AT THASAT HH T FIaA HiT TGN
FEATI

(2) TAATEAT F HA AT, HALT 6 ATEAAT, AT T9qT Fifqai F7 g FA, GG IAdd, ATIH
TR TaaTd, FEaRTae T TR o Sa e § SITSahdT g STaT Tieveqon|

(3) O HETAT AT F GIvAUT § UHSAT Heh FHT WO, FAT HaedT U, Ao araters
IR TATRI
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(4) TIF HEATIAT § THAZAT RRATT F MM IT - AGATT AT AqFA AAATIA JAT THAAEAT &
T st % forw af=a swEm Iaesy F#E

(5) AZNTT F HTHAT it ST e o forw forsprarg fRamor o=

(6) TRTIAT FIAFAL, TATES SHT TATE § TAAAT I ATIHA LA [oIT FHTISTH GLAT FALS sl ATIH
It TSI

(7) RISET TRaTahe Tl T FGE LT TAT SIeraar Seel TedIqAqT UF STEH AHAT & AT 9T AT HT
& o FHIIT TAT TATHT ASTGAN o o0 Fe=aq ramsha T eaiea e

(8) TATATTerT T qgH H Ffag FAT, AT GG F HILUT AT SHAVI AT ITATL, SATIF ATALATAIT JAT
T AT % fory faTrae T it )

(9) wgf=a ifa ud Frdww et v o9 % 0 27 oAy =T USHT F3 gq €I § Jra9ies
TRTTAET Eareft AT ATl

2. =R |9 AT S T IARM At GAAF- (1) TATOAT A1q 6 Fefiq  qrearioa anreeft gt
FTeaT % oI <Rt THIULET STAaT Aa<l TAaT IR Hl TR haT SraT gl

(2) THATZAT FEATET AT SR AT ITAN AT TAT0T T & 70 Faedi Hi i Fqear aretr
FAAT T ATETRT FA g AR THIULE FTTAT A FATGT IART & q19- 1 Hi9 &,

ATSHTART oI TATIG ST FEITIHRRT ITTET AT GG F & g FRrHa Saeera & dgd aq=d
fAfert =1 JraeT

(3) TH=IT=hT &9 AT FALT IT ITUART HI FEATIAT AT % FIATAIT § IThT TG FAAIT HT THE FA F

(ol o o
ile THATRTT TATH &6l AT

(4) TaTOAT T F FAST T g FA JAT TAEAT HEor Ud gf=ar & fow aeewd- Wi
ARAETRAT TTOq Fe o forg [Hahr TaEIeed: St@ar Sa<i a1 AN 6 T Ugg FE=r §9red
T TS USH (HA=07 HIATEET F q19 AR{EHT

(5) FR=T<hT HT2AT AT HEAT F T USH FI=07 FETET AT TsF U A FrErdt qur @
TSTEET % A1 ARG § SO d9qT F 38 FIAT A0 qlieh o TAeal Ud USH HAeTd HIahd
TTEH FX 6 [oI0 Ieh TEEAT T Ao 10T TgIadT ITsel FT Tehl THT o AT, I AqAT AT FISTAT
& AT & &9 H, TAATSAT TAT USH % 1< H GAAT ] Thid a1 ST qeh1

3. yematRE FHATRAT afga Faeret i qiew--(1) ffa & afearfog anteets gt 1 wrareaa--
et #°1 77 gt F3ar g i vt avq g o seme 97 Rt off FE=T o ey aeard 7 R
ST i g9t Ot wnteetE Mgt #1 W avE § wEteaad B S @ g1 e ger =| Al #
JFATEE TT ATATE Fleh SAdT T SHET ATTH Tgd A T2d weeAT giit| farr &1 7g ot gt war
T T3 T=smEaT U%aq g9 o F1r Rt ofF =3f=F 7 Tonme 7 @f=a 7 @y S Ay 39 AT 7 S
T3t ot orer ToRTY 3 TR S I AT T a1 F, WIS dTAT 3, IHE 1 AT F3 e F =947
fT 7 ag & [Afug 81 7fx smaeas g, ar [Awr 1 v 3t srame &1 Jraen gt war 9w
el FTF T UT AR GHESE § UFAreal qifoted Sfh FwF €d UT e o § 949 R T8t
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TS T AT UASATSAT 3T USH & HEHHT SATh T ol HIHT Tel § q(oh SHH TH THATET TR
T T g1 HEATIAT &7 AT, AEStos qraar«ar i e Fawor = afga o= fgiat i1
AN oA o T off 3T Fad SS9 g1 FaTed A=T Harsli # Rl Todsh SeATIAT ®f Tg A2 d FedAT
AT ) =T THARTHRIUHT aaed 3T dFEe el srhudr  fgm (Famor s =)
wfafzm, 2017 (2017 %1 16) * wrefi= Sfeafera Fwreot #1 Prese, guf~a agafa & f&ar #¢ uemedy
gireror 7 BT SO

(2) ) =Iwe TrATFRiraHT arae i7 srFrae srgemr efhford=t Rigrm (Famor siw fesn) sferfaem,
2017 &1 g1 arat ax FH=ATRET F1 Fafag dmar [air - feeer #1 ot o e i ger a T,
TFAEAT F HA0, Al ST TAT ATOmeH, T F A ST ) T SRR TR A Y
FFTIE T ST figm (Ramer siw ) aferfi=s 1 2017 (2017 71 16) w7 eamw Ffaa
A o AT AT ARTELTT RIGTar & dae § FHATAT * T(AAT 5 [o7T LT FIAT g7 Taq1eeT qarsq o
9 RIS AT S AR Rl AES oS ATaem@g) $i 95 Taaee NiEA e F IR & day §
g F3 S ffer #3 F forw 3t S #3A1 gRm Sig T=eisdl & SATaaras® UEaas &
FATIF Ga<T g FIwT ATt saeas qgEar & o 9" F ST ugH AweA o FEEr swrear av
TS USH A0 Tl § §9% FT T &

(3) forsrTara STt &7 USATH- (F) T AT AT SATHAT T T@F qTAT Fle FATIA, TG I % ARE F,
St o ag St awerar g, formaa afaerdy & &9 # garfareht T 96T 8;

(@) I ar st srfeat arer waresy o=t v off forswrer srfeRry v ueTaEy 7 aed
g1 ferra stfaarrdt Seema # u=emsdt ofiT ueH (Tt i HEE) srfafaaw, 2017
& TTALTAL % Joea sl [QRTIAL T I HT;

(1) TRET TITO T T H@AT T AT FA AT, THT FHATRAL, ST, aaet, Haer,
“ITTEET AT THLHT AT AT F7AT ST
(4) T ATAFRT HT TIAAT- (F) TATOT HT Tg GATHT FAT T 16 T@I(eehT g 70 o
SATEATY HT ITLRTAAT Hl HAAATIAT T FHe o ToIT STATET 6T ST,
(@) AR SiereAer s we & O TS uee [FEEer 9ETEdr § qgrEdr I w1 gedr
2;
@M w3 TR Fearo #Arerd g e srfaer o faetie uerset e
UH HISLA 1 T UgH RF=0r Hraredl 1 Iqeree FTaT1 ST
(5) TI=AT AT TEAT- (F) TITIT TZATT F Had H T IAT FHTT T A FOrshrara stferspey & a9er

forsrTra & ertforer w<fera =afxe % faawor it ug=m w2 F forw arex g =i ey oft saf=e a7 =% afga
IR TTAATErT TR &5 T TSR Tohe Tol ol STusi;

(@) TIA & T GEATHT FAT R T Fre AT =@i~e fOwma st & aw7er foewmaa &
Ty § Bl ot 9T FT 99 d% qrod IT TRI0T A6l HOT S qF 6 (QwEd |
TRt T TEATT " 7 2l
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(M) T S fETa AT S SRS RITUHT AT ST SAFTaE SFEAA SR(ruHT
g (Fameor siw R srferfaam, 2017 (2017 =71 16) &t &<y 11 F U i I9F

FefI gt efera =Rt & ST At Traeaar Seeft fRemfAaer F dqEme T2 Heer 3uTat
T ATATAT HIT| HISA AT 0l 1T 5.3 FT H&H ST For=T ST FHhe T 2

(6) ferrraa srfawrhy & wrater ft Frtugf- (%) Bfore Jaame, J9usr F areaw F forawraa sty #v
TR weqa FA & o A FeETee F A U Snr wrwdr o % forw ue et SHer qar yare
T, Hated TsF ugH e afEfadt & 9% FA & o earEr #7 o J@e 73, soeeihe 7§
forrrarat Y wifa v vzfa faewfea F77 F oo womamd gaeht womaaT 95
(@) THH ATk, HEATI fOrhrad 9% Ao o o forw forsmraa srfespdr it straege i
AT TIE FAM, ST UHT THAT o ITAsy FACIAT AT AT SAteranr & fOeha &1
THTETH FA il 6 1T 97+ gl

(7) SITTESHAT &I - TAF eI199 Foreeh fow o sifer & Rgie w3 &t smaegsar g g,
At 3T T % TELEl ¥ 9T FHATIT H ATGT G979 & o0 T AT 9% FELATATH T
STTEAT HIAHAT HT SIS FHT| HAG R H FARTIT HET0T T % HIEHLOT w1 A AT 6T ST
FTRU SaH, FI AT TS0 HT a7 &, e STeTe 92 foreraa st &ir ST Jehct g 3ffe, omfHe g1 &9
= TOTa STt 7 6 (Ea<r AN &l STesd HIAT ST AT g0l

4, FHATRAT AT TEgRaAr F GHFT, (1) UF Ggwdt & =7 § =7fw 6 78 S g & ag vasrear
Rt 3 e 9% Fgwiat & s S5 T w9

(2) FHATRAT AT Tg AT GATET Fear g 6 73 372 u=emsar fufa J19 8, a7 39 u=enear qified
TR T T AT 6 9T el Fl | ST qg! T ST

(3) Atz T =T Rufa F sme ux =t & fawg T ff T & deaa F ameft &, AT Se sa aig *
AT HI gAHTgd HLAT AU AT SAT<h I TS TqT 92 T AR AT TT T I ATHRATA 6
1 T T FZA 1 HATE A1 A2 0

(4) FH=TE RwT @fgd FRET 7 T T=ersdY afaa =afth F 9 T a9 9i2d AR S5 R 3T
Tel T TFaT ¢ OrH IHeh THRETE F Ta€, 397 FHATL AT H=AT USifet omfie )

5. THATSAT A GhHIAT SATh hl YAFT- (1) TAASAT F HHAT AR HT, AT 386 TT AW AT ST
2, T S AT A7 39 #A79 # frhraa ATeehry o T8 {0 &S 21 A1eY T2 271<h F T 2T 2 4T
TS AT ST €A T ATRITA F THT TARTIT T AL AT

(2) T fOrRTa GETAT HEITIA AT ST T AGETEE 9T TG 0 0 6w 742 § forfaa €9 § i S
AT fOrhTara T, TSRS & F AT TAai = & H off &t 7 Trcft g, A6 ofd § =9 forrraa wid
H SraTtad AT ST Arfeu| et forfea & forwraa 981 v 7 't 8, agt forewraa stferapmr &t Rrerarr
g T ag forsrraraerat &1 forfera & forsmaa &=t e o foro asft St sgrar y=w= #:3

(3) forkTrd 3| AT & i wE % Aiae it ST AR T fArwraashar it eamae § srfafaay & wfEa
o= % dTC H qaqT 9T 2l TTe TAwmT sAfeens 6q § o aREafaat T feemaaswar & e et
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& fraw ferrrara e & T foar €, a1 forsraa s Y aae =T i i 9 i s afer 9 e S
qHAT 2

(4) TAAEAT § FHRAT ATH T a3 g 6 98 T F F=207 F Tkl TAF Afh, AT TAAAT
giferfea § s S o o fyenfSEent 3 srEme <& wRrmel R o & A7 A vt i v o Taw
TEUT & AT B,ql dg oF AThAT § THAASAT 6 HaL0 &l UHA 6 o7 G947 I=q qragm=it aeam
=R T STEH FT 7 F F o0 FEGTAIT ®7 o Jrigu a1 G oft =1fe & gy Gl o 9=
T & gge AT e Ay gEAl F 97 AT SArar €, S9 AT uHerear R v uger & giea weAr
=R |

6. FATESA 3T TATE Fed T HATAT (LT TSH FHI=07 T:1e) 37 757 ued fAg=ror afafaat i qieer-
TATES ST qATE FedT0 HATAT (TS UH HI=07 #375) Faaaefie saral, St w1 gl i
srerfReRarelt, s akRefa, emeonett siv v "@etea gEi i 4T wa ¥ oo et ader s
ST qedTahe TEaaAT T e Ta Fal gl T AT {11 % TATET FEATEa4T, T F T, T
T TRET FeAdTT §AAT (ST TSH [HIAT GSH) | AT I i STATRAT aT FH &ALl Tgard
FO | I FH AT AT FATea g il AT 3w it U=l FHSAT 9L Tk T &1 off
GERISEECCIRE ]

(1) =it 57 UH URuS TS A9 AT, FEhTet sfiw afHE et & agie giafHtee w gt
FAT

(2) Fft T TAF AT THAE AT Y USH "aeft e w9 oY gier vd vAenddT o7 vew qadft fFrame
HIEH o HEEAT il 95 AT el Tl g A2 A ST oo o deamaet gaeft ffa v sroe-sro
WRIEEIUNERIES IR R

(3) ferwTaa srferamy & =7 | foreraa Mamer a1 T TATIAT T AT & TATAT FIATaAT il GATHT FHoT
= forw w7 fAe=eT == sfiT oo Ay et & | M e Soe sratera wr

(4) FATEA SIY TRAT FATT FATAT (AL TSH AT H15A) T 57 USH [AI=0r FErser |t i
Arates FHEAT e AT gataa F0i $ie [ay gaadt daies o7 argdr Bafa F Frr smaeds
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 13th May, 2022

S.0. 454.—Whereas section 12 of the Human Immunodeficiency Virus and Acquired Immune
Deficiency Syndrome (Prevention and Control) Act, 2017 (16 of 2017) provides that the Central Government shall
notify model Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome policy for
establishments, in such manner as may be prescribed,;

And whereas, Chapter-Il after Human Immunodeficiency Virus and Acquired Immune Deficiency
Syndrome (Prevention And Control) Rules, 2018 provides for the manner of notifying HIV and AIDS policy for
establishments;

Now, therefore in exercise of the powers conferred by section 12 of the Human Immunodeficiency Virus and
Acquired Immune Deficiency Syndrome (Prevention and Control) Act, 2017 (16 of 2017), read with rule 3 of the
Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control) Rules, 2018,
the Central Government hereby notifies the Human Immunodeficiency Virus and Acquired Immune Deficiency
Syndrome Policy for Establishments, 2022 as per the Schedule annexed to this notification.

SCHEDULE
HIV and AIDS Policy for Establishments 2022

Table of Contents
Abbreviations

CHAPTER I: Background and Indian Situation
1. Background
2. Situation in India
CHAPTER II: Rationale, Aim and Scope of the Policy
1. Rationale
2. Aim
3. Scope
CHAPTER IlI: Guiding Principles for Establishments
CHAPTER IV: Non-Discrimination
1. Non-discrimination
(1) Absence of discrimination at Employment and Occupation
(2) Healthcare and education settings
(3) Public utilities and resources
(4) Holding public and private offices
(5) Under custody
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(6) Right to Movement
(7) Segregation
(8) HIV testing as pre-requisite for obtaining employment is prohibited
(9) Right to residence
CHAPTER V: Confidentiality related to HIV status and HIV-related data
1. Confidentiality related to HIV status
2. Disclosure of status to partner of HIV positive person
3. Confidentiality of data related to HIV
CHAPTER VI: Grievance Redressal Mechanism
1. Complaints Officer: Duty, Power and Responsibility
(1) Acceptance of complaints
(2) Assistance in filing complaint
(3) Acknowledgement and registration of complaints
(4) Timeline for decision making
(5) Decision making powers
(6) Informing the complainant
(7) Reporting Mechanism
(8) Confidentiality
(9) Data Management
CHAPTER VII: Key Strategies and Responsibility of the Stakeholders, Employers, Employees etc.
1. Key Strategies
2.Role of Employer Associations/Chambers/Industries
3. Role of Employers including the administrative staff
Implementation of guiding principles defined in the policy

(1) Regular capacity building of staff members on basics of the HIV and AIDS (Prevention and
Control) Act,2017

(2) Designation of Complaints Officer
(3) Training of Complaints Officer
(4) Maintenance of confidentiality
(5) Functioning of the office of Complaints Officer
Awareness generation
4. Role of Employees or co-workers
5. Role of person infected with HIV

6. Role of Ministry of Health and Family Welfare (National AIDS Control Organisation) and State AIDS
Control Societies

APPENDIX A
Abbreviations
AIDS Acquired Immuno-Deficiency Syndrome
ART Anti-Retroviral Therapy
CSR Corporate Social Responsibility

DALSA District Legal Services Authority
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DAPCU District AIDS Prevention and Control Unit
DMC Data Management Committee

HIV Human Immunodeficiency Virus

ICTC Integrated Counselling and Testing Centers
IEC Information, Education and Communication
LFA Legislative Forum on AIDS

NACO National AIDS Control Organisation

NACP National AIDS and STD Control Programme
PEP Post Exposure Prophylaxis

PLHIV People Living with HIV

SACS State AIDS Control Society

SCA State Council on AIDS

SDG Sustainable Development Goals

SOP Standard Operating Procedures

STI Sexually Transmitted Infections

CHAPTER |
Background and Indian Situation

1. (1) Background.— Health is one of the priorities for assuring perceptible economic and social
development in today’s fast-growing world. Health and economy have been hands in gloves with one another,
countries who have aimed at ensuring universal access to health, equity and raising quality of care have excelled.
Strong and able workforce contributes to national prosperity by increasing overall productivity and helping the
government and the country to thrive via positive economic outcomes.

HIV and AIDS is a threat to productive workforce. It has affected many lives where people face
discrimination due to either their known or perceived HIV positive status. They lose their jobs, thus, are forced to live
in abject poverty with immediate ripple effect on their close family members and children in terms of poor
expenditure on education and health. Thus, HIV affected person is compelledto face double jeopardy of losing income
and livelihood on one hand and facing discrimination on the other.

People living with HIV are greatly impacted by multifarious discrimination (societal, workplace, healthcare
setting, educational institutions), loss of livelihood, inequality and infringement of rights. Since HIV infection is
lifelong, People Living with HIV have to live with it for the rest of the life.

The Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control)
Act, 2017 is a landmark legislation to provide a conducive environment to people infected with and affected by HIV
and AIDS. The Act aims to address stigma and discrimination so that people infected with and affected by HIV and
AIDS are not discriminated in household settings, establishment settings and healthcare settings. Their right to
insurance, movement, holding public and private office, residence etc. should be maintained as per the prevailing laws
and policies. The Act also reinstates constitutional, statutory and human rights of people infected with and affected by
HIV and AIDS. It also provides for a robust grievance redressal mechanism in form of Complaints Officer at
establishments and Ombudsmanat state level.

2. Situation in India.— According to India HIV Estimates 2019 Report, there are an estimated 23.49 lakh
people living with HIV, with an adult (15 to 49 years) HIV prevalence of 0.22 per cent. It is estimated that there were
around 69,220 new HIV infections in the country during 2019, indicating a 37.4 per cent decline in new HIV
infections during 2010 to 2019. During the same period, HIV and AIDS related deaths also declined by 66.1 per cent.

CHAPTER 11
Rationale, Aim and Scope of the Policy
The chapter outlines the rationale, aim and scope of the Policy along with basic facts about HIVVand AIDS.

1. Rationale.-— (1) Section 12 of the HIV and AIDS (Prevention and Control) Act, 2017 mandates the Central
Government to draft ‘HIV and AIDS Policy for Establishments’. Thus, the policy emanates fromthe HIV and AIDS
(Prevention and Control) Act, 2017. The manner of notifying the policy is laid down under the Central Government
Rules.

! Source : India HIV Estimates 2019 Report
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(2) Under sustainable development goal 3 of ‘Good Health and Well Being’, target of 3.3 states ending the epidemic
of AIDS by 2030. Furthermore, elimination of stigma and discrimination related to HIV is a prerogative to achieve
this goal.

2. Aim.—The policy aims to,-

(1) Generate awareness on HIV and AIDS in establishments.

(2) Prevent transmission of HIV infection amongst workers.

(3) Protect rights of those infected with and affected by HIV and AIDS.

(4) Ensure safe, non-stigmatised and non-discriminatory environment assuring equity and dignity at
establishments.

(5) Standardise the obligation of every establishment in providing conducive working environment and
maintaining the confidentiality of HIV-related data for protected persons.

3. Scope.— The policy applies to all establishments, an establishment is a body corporate or co-operative
society or any organisation or institution or two or more persons jointly carrying out a systematic activity for a period
of twelve months or more at one or more places for consideration or otherwise, for the production, supply or
distribution of goods or services.

The employers’ and workers’organisations, government ministries or departments at the national, state
and district levels, public or private sector companies, multi-national companies operating in India, and other social
partners are mandated to use this policy framework in implementing the HIV and AIDS policyat their respective works.

The Policy is based on following facts about HIV and AIDS,-

(1) The known routes of transmission of the Human Immunodeficiency Virus are through,-

(a) Unprotected sexual contact with a HIV infected person;

(b) Sharing of HIV infected needles or syringes;

(c) From HIV infected mother-to-child during pregnancy, childbirth or breast feeding; and
(d) Transfusion of HIV infected blood or blood products.

(2) With the advent of Anti- Retroviral Therapy, HIV is now a chronic manageable disease like many other non-
communicable diseases, including diabetes, hypertension and asthma. There is no scientific or epidemiological
evidence to suggest that HIV can be transmitted through ordinary workplace contact (talking to or touching the person,
using the same office equipment, tools, utensils or bathroomas a person infected with HIV). In special situations where
there may be a potential risk of exposure, for example healthcare workers who may be exposed to blood or blood
products, there are specific and appropriate infection-control measures known as Universal Precautions that ought to be
followed. Transmission is therefore not likely in the regular workplace setting.

3 People with HIV who are regular on Anti- Retroviral Therapy remain healthy and fit to work forseveral
years despite their infection.

4) With the availability of Anti- Retroviral Therapy, the life of people living with HIV has prolonged
substantially and they lead a normal productive life.

CHAPTER 111
Guiding Principles for Establishments

The HIV and AIDS Policy for Establishments adopts three key principles mentioned in the HIV and AIDS
(Prevention and Control) Act, 2017. These principles are to be adopted by all establishments in the spirit in which
they are mentioned.

These principles include,-

Q) Non-discrimination against people infected with and affected by HIV and AIDS.
(2) Confidentiality related to one’s HIV status and HIV-related data.
3 Grievance redressal mechanism in the form of Complaints Officer at establishments and

Ombudsman at State level. These tenets have been deduced from the Act and are pivotal to provisioning of an
enabling environment to people infected with HIV.
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CHAPTER IV
Non-Discrimination

1. Non-discrimination.— Non-discrimination is a fundamental principle of all international and
human rights laws. There should be no discrimination at establishments on the basis of perceived or real HIV status.
This protection is provided not only to an HIV positive person, but also extends to immediate family members and
progeny who reside or have resided in the same house of HIV infected person too.

Here discrimination is prohibited not only against people infected with HIV and AIDS but also against people
affected by HIV and AIDS. This may include other people living, cohabiting and residing with an HIV positive
person. It also encompasses other people who have lived, resided or cohabited withan HIV positive person in the past.

A person cannot be discriminated on the basis of HIV status at any setting and the following tenets require
compliance,—

(1) Absence of discrimination at Employment and Occupation.— A person should not be discriminated inthe
establishments on the basis of HIV status. Discrimination here includes the denial of, or termination from,
employment or occupation and also unfair treatment at establishments. The employer may also provide a reasonable
accommodation to people living with HIV if need be. Reasonable accommodation means minor adjustments to a job
or work that enables an HIV positive person who is otherwise qualified to enjoy equal benefits or to perform the
essential functions of the job or work, as the case may be.

Termination without reasonable accommodation should be an exception and should require furnishing of
various documents by the healthcare provider as well as the employer. A qualified and independent healthcare
provider who is competent should submit a copy of the written assessment stating that the person poses a significant
risk of transmission of HIV to other person in the establishment or is unfit to perform the duties of the job. Employer
should also submit a copy of a written statement stating the nature and extent of administrative or financial hardship
for not providing the person reasonable accommodation.

(2) Healthcare and educational settings.— A person should not be discriminated at healthcare and
educational setting on the basis of HIV status. Discrimination here includes unfair treatment, denial or
discontinuation of services in educational settings and healthcare settings.

(3) Public utilities and resources.— A person should not be discriminated against using public utilities and
sharing resources on the basis of HIV status. Discrimination here includes denial or discontinuation of access and
usage of goods, accommodation, shops, public restaurants, hotels and places of public entertainment, wells, tanks,
bathing ghats, roads, burial grounds or funeral ceremonies and places of public resort, etc.

(4) Holding public and private offices.— Irrespective of HIV status, a person can hold public or private
offices and cannot be discriminated. Discrimination here includes the denial, discontinuation or unfair treatment in
the opportunity to stand for or hold public or private offices.

(5) Under custody.— A person should not be discriminated and treated unfairly in government/private
organizations on the basis of HIV status. Denial of access to or unfair treatment in government or private establishment
in whose care or custody a person may be is prohibited. People who are in care and custody of State have also been
entitled to the right to HIV prevention, counselling, testing and treatment services in accordance with the guidelines
issued by National AIDS Control Organisation from time to time.

(6) Right to Movement.— Right to movement is a fundamental right entrusted under article 19 of
Fundamental Rights of Part- 111 of the Constitution. No person should be denied or subjected to discontinuation or
unfair treatment with regard to the right to movement.

(7) Segregation.- A person should not be segregated on the basis of HIV status. Thus, she or he or others
cannot be isolated and ostracized on the basis of HIV status.

(8) HIV testing as pre-requisite for obtaining employment is prohibited.— HIV testing as a pre-requisite for
obtaining employment, or accessing healthcare services, education services or for the continuation of the same or for
accessing or using any other service and facility is completely prohibited.

(9) Right to residence.— A person should not be denied or treated unfairly with regard to the right to reside,
purchase, rent and occupation of property. Every person infected with and affected by HIV should have the right not
to be excluded from the shared household and right to enjoy and use facilities of such shared household in a non-
discriminatory manner.

Discrimination against people infected with and affected by HIV and AIDS is prohibited in all
occupational, educational and health settings and in addition, HIV test cannot be pre-requisite for obtaining
employment or accessing healthcare services or education. Discrimination at community places and for use of
resources is also prohibited.
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In case of contravention of the aforesaid rights, a robust grievance redressal mechanism should be provided in terms
of Complaints Officer at establishments and Ombudsman in States. Aggrieved person has a choice to file a complaint
either with Complaints Officer or the Ombudsman. There is no hierarchy with respect to filing of the complaint.
Cognizance of offences under the Act will be taken by the court of Judicial Magistrate of the first class.

CHAPTER V
Confidentiality related to HIV status and HIV-related data

1. Confidentiality related to HIV status.- HIV positive person cannot be forced to disclose her or his
or their status or any other HIV-related information. HIV-related information means any information relating to the
HIV status of a person and includes: (a) information relating to the undertaking given for performing the HIV test or
result of an HIV test; (b) information relating to the care, support or treatment of that person; (c) information which
may identify that person; and (d) any other information concerning that person, which is collected, received, accessed
or recorded in connection with an HIV test, HIV treatment or HIV-related research or the HIV status of that person.

No person should be compelled to disclose the HIV status except by an order of the court that the disclosure
of such information is necessary in the interest of justice for the determination of issues in thematter before it.

There is a disclaimer in context with relationship of fiduciary nature. Here no person should disclose the
HIV status or any other private information of the other person imparted in confidence or in a relationship of a
fiduciary nature except by informed consent. The informed consent can be taken from the person themselves or
through their representatives. There are exceptions where informed consent for disclosure of HIV-related information
is not required,-

@ In case the disclosure is made by a healthcare provider to another healthcare provider who is
involved in the care, treatment or counselling of such person.

2 By an order of a court that the disclosure of such information is necessary.

3 In suits or legal proceedings between persons, where the disclosure of such information is
necessaryand authorised legally.

(@) In relation to statistical information that could not be expected to lead to the identification of
thatperson.

5) For screening purposes in any licensed blood bank.

(6) Officers of the Central Government or the State Government or State AIDS Control Society of
theconcerned State Government for the purposes of monitoring, evaluation or supervision.

2. Disclosure of status to partner of HIV positive person.-In case of disclosure of status to partner of HIV
positive person, no healthcare provider, except a physician or a counsellor, shall disclose the HIV positive
status of a person to their partner. This kind of disclosure can be made if,-

(1) The healthcare provider believes that the partner is at the significant risk of transmission of HIVfrom
such a person.

(2) The HIV-positive person has been counselled to inform the partner.
(3) The healthcare provider is satisfied that the HIV positive person will not inform the partner.

4) The healthcare provider has informed the HIV positive person of the intention to disclose the HIV-
positive status to the partner.

One more very important pre-condition is that the disclosure has to be made in person and after proper
counselling. The healthcare provider shall have no obligation to identify or locate the partner of an HIV-
positive person.

In case of establishments, educational, occupational, prison settings, faith-based organisations, corporate-
houses, etc., it is the responsibility of employers to ensure that all staff members are oriented on concepts of
consent, disclosure and confidentiality related to HIV and AIDS and that they don’t disclose HIV-related
information. It is also the moral responsibility of co-workers and other staff members to not engage in
activities which breach confidentiality.

3. Confidentiality of data related to HIV.- HIV-related information is sensitive in nature and every
establishment keeping the records of HIV-related information should adopt data protection measures to
ensure prevention of unintended or unwanted disclosure and breach of confidentiality of the data.
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HIV-related information includes—

(@ information relating to the undertaking performing the HIV test or result of an HIV test;
(b) information relating to the care, support or treatment of that person;

(c) information which may identify that person; and

(d) any other information concerning that person, which is collected, received, accessed, or recorded in
connection with an HIV test, HIV treatment or HIV-related research and the HIV status of that person.

It is mandatory for every establishment keeping the records of HIV-related information of protected persons
to adopt data protection measures. Data protection measures include- protecting information from disclosure,
procedures for accessing information, provision for security systems to protect the information stored in any form
and mechanisms to ensure accountability and liability of persons in theestablishment,-

(1) Protecting information from disclosure of HIV-related information,- Confidentiality and privacy is to be
maintained while collecting HIV-related information. For each establishment which has collected/ is
desirous of collection of HIV-related information pertaining to protected persons, authorised persons or staff
should sign an undertaking for confidentiality of the information.

(2) Access to HIV-related information: Access should be granted only to authorized persons or staff. There
should be provision of signing a formal undertaking for confidentiality of the information from the
authorised person.

(3) Provision for security systems for HIV-related information,- There should be secured almirahs or cabinet for
physical records like registers, reports etc. and it should be carefully locked when left unattended. Personal
Computers or mobiles or tablets or any other hardware should be password protected and should be logged
off or locked when left unattended for protecting electronic records.

(4) Data Management Committee,- Data Management Committee should be formed at each establishment to
review and provide appropriate recommendation regarding the data security measures and the Data
Management Committee should be responsible to ensure the same. Wherever establishment does not have
the Data Management Committee, the head of the establishment should be entrusted with the responsibility
and function of the Data Management Committee.

(5) Disposal of HIV-related information: Establishment should have standard operating procedures in place
regarding disposal of physical and electronic records or files containing HIV-related information of protected
persons.

(6) Accountability and liability of security of HIV-related information should be with Data Management
Committees or the heads of concerned establishment.

For additional information, Ministry of Health and Family Welfare (National AIDS Control
Organisation’s) guidelines and official website may be referred to from time to time.

CHAPTER VI
Grievance Redressal Mechanism

Grievance redressal mechanism is vital in order to provide a holistic non-discriminatory
environment to people infected with and affected by HIV and AIDS. The Act also proposes a robust
mechanism in the form of Complaints Officer at establishments and Ombudsman at State level.

It is obligatory for the establishment, having one hundred or more persons to designate a person, as
it deems fit, as the Complaints Officer who shall dispose of complaints of violations of the provisions of this
Act in the establishment. Healthcare establishments shall designate a complaints officer in case of twenty or
more persons. Here person could be an employee or officer or member or director or trustee or manager, as
the case may be. Similarly at State level, one or more Ombudsman shall be appointed or designated as the
State desires. Ombudsman shall inquire into complaints of violations of provisions of the Act related to
discrimination and providing of healthcare services.

It must be noted that there is no hierarchy in terms of filing of complaint; if any establishment does
not qualify to have a Complaints Officer, then the aggrieved person belonging to that establishment can file a
complaint to the Ombudsman. Also, if the establishment has a Complaints Officer, it is at the discretion of
the aggrieved person to file the compliant to the Complaints Officer or Ombudsman.

1. Complaints Officer: Duty, Power and Responsibility.- (1) Acceptance of complaints.- Complaints
Officer has to register the complaint. The complaint has to be made within three months from the date that
the person making the complaint became aware of the alleged violation of the Act in the establishment. If
the complaints officer is satisfied of circumstances that prevented the complainant from making the complaint
within the stipulated period, extension of another three months should be granted.
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(2) Assistance in filing complaint.— Every complaint would be made to the Complaints Officer in writingin
the Form annexed at Appendix A. Where a complaint cannot be made in writing the Complaints Officer
shall render all reasonable assistance to the complainant to file the complaint in writing.

(3) Acknowledgement and registration of complaints.— The Complaints Officer on receipt of a complaint
should provide an acknowledgment to the complainant and record the complaint in electronic form. The
time of the complaint and the action taken on the complaint should also be recorded. Every complaint
should be numbered sequentially. The Complaints Officer should act in an objective and independent
manner while deciding complaints made under the Act.

(4) Timeline for decision making.— The Complaints Officer should arrive at a decision of the complaint
promptly and in any case within seven working days. In case of emergency or in the case of healthcare
establishments where the complaint relates to discrimination in the provision of, or access to health care
services or provision of universal precautions, the Complaints Officer should decide the complaint on the
same day on which he receives the complaint.

(5) Decision making powers.— The Complaints Officer, if satisfied that a violation of the Act has taken
place as alleged in the complaint, should firstly, direct the establishment to take measures to rectify the
violation; secondly, counsel the person who has committed the violation and require such person to undergo
training in relation to HIV and AIDS, provisions of the Act, rules, guidelines and aspects of stigma and
discrimination. Additionally, social service should be done for a fixed period, which should include
working with a non-governmental organization working on HIV and AIDS. For this, assistance from
respective District AIDS Prevention and Control Unit or State AIDS Control Society should be undertaken.
Upon subsequent violation of the Act by the same person, the Complaints Officer may recommend the
establishment to take disciplinary action in accordance with the law.

(6) Informing the complainant.— The Complaints Officer should inform the complainant of the action
taken in relation to the complaint and of the complainant’s right to approach the Ombudsman or to any
other appropriate legal recourse in case the complainant is dissatisfied with the action taken.

(7) Reporting Mechanism.— The Complaints Officer shall ensure that the complaint, its nature and
number and the action taken are reported to the appropriate authority under the Central Government
(Deputy Director General, Information Education and Communication or Director Administration,
National AIDS Control Organisation) every six months. In case there are no complaints in last six months,
submission of a ‘nil report’ is not a compulsion.

(8) Confidentiality.— The Complaints Officer if requested by the complainant should ensure the
protection of the identity of the protected person in the following manner, namely:-

a. the complaints officer should file one copy of the document bearing the full name, identity and
identifying details of such protected person which shall be kept in a sealed cover and in safe
custody with the complaints officer.

b. the complaints officer shall provide pseudonyms to protected person involved in complaints before
them.

c. the identity and identifying details of the complainant should not be revealed by any person or their
representatives including assistants and staff.

(9) Data Management.— The Complaints Officer shall comply with the data protection measures in
accordance with the section 11 of the HIV and AIDS (Prevention and Control) Act, 2017 and Guidelines on
Confidentiality of Data of protected persons there under. Section 5.3 of the HIV and AIDS Policy for
Establishments may also be referred to.

CHAPTER VII
Key Strategies and Responsibility of the Stakeholders, Employers Employees etc.

In order to assure effective implementation of the Policy, Ministries/Departments, Employer
associations, establishments including employers, employees, administrative staff and also HIV positive
people have a pivotal role to play.

1. Key Strategies.- (1) Prevention of HIV transmission and care and support to HIV infected workforce.

(2) Awareness generation or training on basics of HIV, routes of transmission, undoing myths and
misconceptions, behavior change, Universal Precaution, Post Exposure Prophylaxis.

(3) Integration of HIV component at trainings of human resource department, welfare measures,
corporate social responsibility etc.



[FTT 11—vg 3(ii)] TR T TSI g5 14, 2022/39T9 24, 1944 961

(2)

©)
(b)

(©)

(4) Zero-discrimination policy on the basis of HIV status at every establishment. Adapt flexibility and
provide reasonable accommodation for People Living with HIV.

(5) Grievance redressal mechanism to look into cases of discrimination.
(6) Widen scope of social security coverage to include HIV in assistance programmes, health insuranceetc.

(7) Strengthening of existing interventions and setting up of newer interventions for informal sector
workers and migrant workers based on vulnerability studies and risk assessment.

(8) Enhance access to condoms, treatment of sexually transmitted infections, Universal Precautions and
Post Exposure Prophylaxis for HIV.

(9) Undertake epidemiological surveillance at the establishment to gather data or information for taking
informed policy and programmatic decisions.

2. Role of Employer Associations or Chamber or Industries.- (1) Employer associations or chambers or
industries are encouraged to implement the guiding principles defined under the establishment policy.

(2) Employer associations or chambers or industries to encourage large member companies to set up HIV
counselling or testing or treatment facilities and also appropriate funds under Corporate Social
Responsibility for provisioning of welfare measures like skill-development, livelihood generation etc.

(3) Employer associations or chambers or industries should undertake advocacy efforts to mobilize their
member companies in implementing the establishment policy.

(4) Employer associations or chambers or industries to partner with National AIDS Control Organisation or
State AIDS Control Society for enhancing coverage of the establishment policy and setting up publicprivate
partnerships for HIV prevention and care.

(5) Employer organisations or chambers should strengthen their capacity, in partnership with National AIDS
Control Society or State AIDS Control Society and relevant agencies, to be able to offer technical
assistance to their members for starting HIV and AIDS workplace programmes. Also, information on
HIV and AIDS could be integrated as part of their capacity building modules.

Role of Employers including the administrative staff.— (1) Implementation of guiding principles defined in
the policy.— Employer will have to ensure that no employee is discriminated on the basis of HIV statusand
that all the five guiding principles are being implemented in spirit. Employer has to ensure access of the
policy to wider public by uploading it on the website. Employer also has to ensure that no person is
denied or terminated from employment because of HIV status. Any other form of discrimination like
avoiding talking to that person, sharing of meals, travelling etc. is also fully prohibited. If need be,
employer should ensure provisioning of reasonable accommodation where minor adjustments at work
would enable HIV positive person to enjoy equal benefits at work. Here discrimination free behavior is
not limited to person infected with HIV and AIDS but also includes the families affected by it.
Establishments will also have to take appropriate steps for implementing other principles including
confidentiality, Universal Precautions and grievance redressal mechanism. Every establishment engaged
in healthcare services has to make sure that no HIV testing is done without informed consent, except for
reasons mentioned under the HIV and AIDS (Prevention and Control) Act, 2017 (16 of 2017).

Regular capacity building of staff members on basics of the HIV and AIDS (Prevention and Control)
Act, 2017.— Employer has to make provisions for training of staff members on the basics of HIV and
AIDS, transmission of HIV, myths and misconceptions, three guiding principles with focus on non-
discrimination and the HIV and AIDS (Prevention and Control) Act, 2017 (16 of 2017). Employers
engaged in healthcare services have to take appropriate measure for informing and educating people on
use of Universal Precautions and Post Exposure Prophylaxis to people who are at significant risk of
occupational exposure to HIV. Employers can contact nearby District AIDS Prevention and Control Units
or State AIDS Control Society for further necessary help.

Designation of Complaints Officer.— (a) any establishment having hundred or more persons, may
designate a person of senior rank, as it deems fit, as the Complaints Officer;

healthcare establishments, having twenty or more persons may also designate a Complaints Officer.
Complaints Officer shall dispose of the complaints with regard to violation of the provisions of the HIV
and AIDS (Prevention and Control) Act, 2017 in the establishment;

while computing the total strength of an establishment, all employees, officers, members, directors,
trustees or managers may be included.
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(@) Training of Complaints Officer.— (a) the establishment has to ensure that the designated Complaints
Officer is trained for carrying out the responsibilities efficiently;

(b) Employer may seek assistance from State AIDS Control Society for conducting training;

) HIV and AIDS Module developed for Complaints Officer by Ministry Of Health And Family welfare

shall be made available to the State AIDS Control Society.

%) Maintenance of confidentiality.— (a) the establishment is obligated to maintain confidentiality in terms of
identity and identifying details of the protected person involved in a complaint before the Complaints
Officer and any information shall not be revealed by any person or his representatives including staff;

(b)  the establishment has to ensure that no person shall print or publish any matter in relation to a complaint
before a Complaint Officer unless the identity of the complainant in the complaint is protected;

(c)  The establishment and Complaints Officer shall comply with data protection measures in accordance with
the provisions of section 11 of the HIV and AIDS (Prevention and Control) Act, 2017 (16 of 2017) and
Guidelines on Confidentiality of Data of protected persons there under. Section 5.3 of the Model Policy may also
be referred to.

(6) Functioning of the office of Complaints Officer.— (a) there shall be Establishments to establish a method for
receipt of complaints in electronic form either through dedicated website, webpage or by providing an official
email address for the submission of complaints to the Complaints Officer for further clarity on development of
website or link, establishment to contact respective State AIDS Control Societies;

(b) in addition, the establishment shall also provide necessary facilities for the Complaints Officer for

deciding the complaint; and also make available such information as the Complaints Officer may require
addressing the complaint.

@) Awareness generation.- Every establishment which requires appointing a Complaints Officer shall on an
annual basis, organise workshops and awareness programmes for sensitizing its employees with the
provisions of the Act and Policy. Sensitization to also include functioning of grievance redressal mechanism
including who can file a complaint, on what basis complaint can be filed, how the complaint can be filed etc.
Contact details of the Complaints Officer to be made available to the people at the establishment.

4, Role of Employees or co-workers,- (1) As a co-worker it is the responsibility of the person to not
discriminate against colleagues on the basis of HIV status.

2 Employees also have to ensure that the HIV status if known to them is not disclosed to anyone without
informed consent of the HIV positive person.

3 If they are witness to any form of discrimination against person on the basis of HIV status, they should
discourage such behavior and advise the person to file a complaint with Complaints Officer at the
organisation level or Ombudsman at the State level.

4 Employees cannot disclose the personal details including name and address of the person living with HIV to
anyone including the employer, family members, other employees or media agencies.

5. Role of person infected with HIV,- (1) Person infected with HIV, if discriminated, should file a complaint
either with Complaints Officer at establishment where the person is working at or with the Ombudsman at
State or District level.

2 Every complaint should be made in writing in the Form set provided on respective establishment or State
website. Complaint can also be made via post, telephonically, or in electronic form, but at the end it has to
be translated to the Complaint Form. Where a complaint cannot be made in writing, it is the responsibility
of the Complaints Officer to render all reasonable assistance to the complainant to file the complaint in
writing.

The complaints should be made within three months from the date the complainant became aware of the
alleged violation of the Act in the establishment. If the complaints officer is satisfied that
circumstances prevented the complainant from making the complaint within the stipulated period, then the
time limit to make the complaint may be extended by a further period of three months.

3 Person infected with HIV has a duty to prevent transmission of HIV. Every person, who is HIV positive and
has been counselled in accordance with the guidelines issued or is aware of the nature of HIV and its
transmission, shall take all reasonable precautions to prevent the transmission of HIV to other persons. The
person should adopt strategies for the reduction of risk or informing in advance his HIV status before any
sexual contact with any person or with whom needles are shared with.
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6.

1)
(2)

®3)

(4)

1
2.
3.
4

Role of Ministry of Health and Family Welfare (National AIDS Control Organisation) and State AIDS
Control Societies.- Ministry of Health and Family Welfare (National AIDS Control Organisation) to
facilitate regular surveys and risks assessment studies to map the vulnerable populations, their work habitsand
preferences, working conditions, perceptions and other related issues. These studies undertaken will facilitate
in effective implementation of the policy, ways of dissemination, identification of work areas requiring
focus from Ministry of Health and Family Welfare (National AIDS Control Organisation) and also facilitate
the monitoring of implementation of the policy and its impact on the HIV vulnerabilities ofthe work force.

All State Council on AIDS to ensure adequate representation of the state labour departments, employers” and
workers’ organisations.

All States to hold meetings of Legislators Forum on HIV and AID Seach year and members of Legislators
Forum on HIV and AIDS to ensure that the policy for establishments is implemented in their respective
States.

States to hold regular meetings with employer associations and State labour department to ensure setting up
of grievance redressal mechanism in the form of Complaints Officer and effective implementation of the

policy.

Ministry of Health and Family Welfare (National AIDS Control Organisation) or State AIDS Control
Society to ensure periodic reviewing and monitoring of the policy and provide necessary handholding for
various adjustments and customisation required due to constantly changing internal and external situation.

APPENDIX A

Form for making Complaint to Complaints Officer

Date of Incident
Place of Incident
Description of incident

Person/ institution responsible for the incident

Signature/ Thumb Impression of Complainant*Name:

Date:

Mobile No./email/Fax/Address:

For Official Use only:

Complaint Number:

*Where the complaint is received orally or telephonically and reduced to writing by the Complaints Officer, the
Complaints Officer shall sign and date the Form.
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